
INCLUSION, DIVERSITY 
AND EQUITY UPDATE

COMMITMENT
Driving inclusion, diversity and equity (ID&E) is crucial to our employees, customers, shareholders and the Company’s 
long-term success. At Sherwin-Williams, we are committed to fostering inclusion, diversity and equity to positively impact 
our culture, our employees and the communities we serve. This commitment extends to strengthening the underrepresented 
populations we serve in Northeast Ohio through the Building Our Future (BOF) project. 

In 2022, we will advance this commitment in the BOF project through formal partnerships and collaboration 
with underrepresented communities in Cleveland and throughout Northeast Ohio.  

Economic Inclusion & Supplier Diversity

The focus on an economic inclusion and supplier diversity 
approach is to understand and alleviate barriers to participation 
for Black, Hispanic, Asian, Native American, women-owned 
businesses and other underrepresented suppliers. The typical 
challenges for minority and women-owned business enterprises 
include lack of access to capital, lack of mentorship, lack  
of education on construction processes and best practices,  
and opportunities to build capacity. 

Goal: Foster economic inclusion for underrepresented suppliers, 
emphasizing minority-owned business enterprises (MBE) and 
women-owned business enterprises (WBE) in project opportunities 

Actions: Facilitate capacity-building and mentoring opportunities 
aligned with project and procurement timelines

Host matchmaker events to identify and create cooperative 
business and workforce connections

Embed equity and accountability into the procurement process 
through transparency and collaboration with the community

Supplier Requirements* & Minimum Spend:

Minority Business Enterprise (MBE)  

Women Business Enterprise (WBE) 

Cleveland Small Business Enterprise (CSB)

OBJECTIVES 
Since the BOF project was launched in 2020, Sherwin-Williams has gathered feedback from the City of Cleveland, City of Brecksville, community 
leaders, faith-based leaders and other key stakeholders on opportunities to engage and support underrepresented residents and suppliers. 

To advance our ID&E commitment in the BOF project, we seek to: 

Demonstrate a strong commitment to the future of Cleveland, 
Brecksville and their residents; 

Drive economic growth for underrepresented communities 
through workforce development and supplier diversity;

Build a pipeline of talent for the project and careers in 
construction, building trades and Science, Technology, 
Engineering and Mathematics (STEM) programs; 

STRATEGIC FOCUS AREAS 
Sherwin-Williams will focus on two strategic areas to establish long-term collaborations supporting Northeast Ohio’s economic growth, 
the Company’s goals and BOF project requirements. 

Workforce Development and Training

The focus on workforce development and training is designed 
to build a pipeline of talent for careers in STEM, construction,  
and the trades, while also engaging community residents  
in opportunities on the Headquarters (HQ) and Research  
& Development (R&D) facilities.

Goals: Attract and retain underrepresented groups into the talent 
pipeline for careers in STEM, construction and building trades. 

Actions: Implement a pre-workforce adult training program  
to prepare community residents to work on the BOF project, 
along with careers in the construction and building trades

Partner with faith-based and other community organizations to 
increase awareness of opportunities and exposure to the project

Invest in career pathways programs to provide exposure for 
underrepresented students to develop interest in STEM careers

Provide internship opportunities in STEM to college students to build 
a pipeline of talent to Sherwin-Williams and other local businesses

Sherwin-Williams Project Goals: 

Minority  

Women   

Cleveland residents 
(HQ only) 

Integrate feedback from key stakeholders to support local 
opportunity areas;

Alleviate barriers to participation for Black, Hispanic, Asian, 
Native American, women-owned businesses and other 
underrepresented suppliers; and

Provide consistent, transparent, reporting and updates 
on project status and opportunities

*Required by economic development packages, dollar amounts based on minimum investment of $600M
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• Hosted quarterly community engagement outreach group sessions
with more than 150 attendees at each virtual session to educate
and communicate the project timelines and status of ID&E strategy

• Conducted listening sessions with faith-based leaders and other community
organizations such as the Urban League of Greater Cleveland, ECDI Women’s
Business Center, Hispanic Business Center and The President’s Council

• Engaged with Cleveland Builds to create a talent pipeline for underrepresented
talent for pre-apprenticeship training

• Sherwin-Williams CEO John Morikis personally engaged with elected officials
and community leaders to understand feedback and develop partnerships

• Awarded significant Minority Construction Management partner roles to engage
MBE and WBE firms that are valued project team members and who are
involved in critical decision-making activities, business plan presentation,
and positioned for growth and capacity building for future projects. In addition
to providing construction management services, several will also provide
skilled trades employees that are able to perform activities such as carpentry,
millwork and painting

• Contracted with MBEs and WBEs on construction, design and other services
with additional contracts expected to be awarded as the project progresses.
MBE and WBE companies joining the project to date are:

Adrian Maldonado & Associates

AGM Energy Services

Brownstone Grey

Deru Landscape Architecture

GA Design

Harris Architects

JIJ Impact Inc.

Ozanne Construction Company

Pinkney-Perry Insurance Agency

Precision Air Balance Co, Inc

R Engineering Team

Regency Construction Company

RH Cochran Associates

RL Hill

Robert P Madison International

The AKA Team

Vocon Partners

ID&E 
HIGHLIGHTS

To learn more about the Building Our Future project, visit buildingourfuture.com.

https://corporate.sherwin-williams.com/media-center/building-our-future.html



